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Inroduction

Independent work of students is divided into independent work under the guidance of the instructor (IWSwT) and extracurricular independent work (IWS)

General guidelines for completing Independent Work (IWS) 
Independent Work of Students (IWS) is the student’s self-preparation for classes, using primary and supplementary literature to complete assigned tasks. The tasks must be completed on time and in full. IWS is considered extracurricular work.
[bookmark: _Hlk209290796]General guidelines for completing Independent Work under the Guidance of the Teacher (IWSwT)
IWSwT can be conducted with the active and direct participation of the instructor. Its purpose is to reinforce students’ knowledge. Full participation of students in SIWT is not mandatory. Gifted students may be exempted from attending IWSwT; however, this does not mean that they are excused from completing classroom activities and assignments. On the contrary, such students may receive more complex, challenging, and extensive assignments from the instructor to complete independently, for example, at home or in the library. Gifted students may also take part in conducting lessons as an assistant to the instructor. Another form of IWSwT is consultations provided by the instructor to students who experience difficulties in mastering the material.
Below is the schedule for completing IWSwT assignments on specific topics of the given course. The main objective of all classes is to consolidate theoretical knowledge through solving practical tasks and to develop skills of working individually and in groups..
Materials for Independent Work under the Guidance of the Instructor (IWSwT) and Independent Work (IWS).

	№
	IWS Assignments*
	Form of Independent Work
	Deadline
	Max. Score

	1
	The role of the human resource management department on the example of a company
	Prepare a presentation based on the analytical work conducted on the given topic
	Week 6
	30

	2
	Leadership and management style: impact on teamwork
	Prepare a presentation based on the analytical work conducted on the given topic
	Week 10
	10

	3
	Analysis of the international labor market (on the example of a country)
	Prepare a presentation based on the analytical work conducted on the given topic
	Week 14
	10



The assignments are assessed according to the points indicated in the schedule. The highest score is reflected in the qualitative scale of task performance below

Qualitative Scale for Task Performance

	Score Range
	Evaluation Criteria

	100-90 % 
	The task is completed correctly with well-founded answers and conclusions; the full algorithm of execution is presented.

	89-70 % 
	The task is completed correctly with well-founded answers and conclusions; a partial (incomplete) algorithm of execution is presented.

	69-60 % 
	The task is completed correctly, the answer is justified, but the algorithm of execution is incomplete. Minor mistakes are present.

	59-40 % 
	The task is completed as correctly as possible, the answer is justified. Errors are present.

	39-30 % 
	The task is not completed in full. The answer is not well-founded. Errors are present.

	29-10 % 
	The task is not completed in full. Significant errors are present in the execution.
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